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In today's fast-paced, leaner workplace, employees must be fully engaged in their jobs. 

That's hard to do if you're worried about whether you'll be able to pay your bills. 

One of the major causes of stress in the workplace today is personal financial problems. 

Thirty-percent of Texas workers spend six or more hours at work each week worried about or dealing with personal finances, according to the Federal Reserve Bank of Dallas and the Texas Society of CPAs. 

I can attest to that because many of the e-mails I receive from worried readers are sent from their work computers. 

Nationally, 30 million workers, or 25 percent, say they're "seriously financially distressed and dissatisfied with their personal finances," said E. Thomas Garman, an expert on workplace financial education. 

He'll be the keynote speaker Friday at a seminar presented by the CPA group and the Dallas Fed for human-resources professionals on workplace financial education. 

It's in the interest of employers to care about this issue. 

"If you're worrying about your house being foreclosed on, you are not going to be productive at work," said James Smith, chairman of the CPA society. "You will be intensely distracted." 

The seminar will include: 

• A panel of employers incorporating personal financial education into employee benefits. 

• A variety of free resources for companies to help start a financial education program for their workers. 

• An update on the Texas economy. 

"One huge important player when it comes to financial education is employers because they have a captive audience," said Alfreda Norman, assistant vice president at the Dallas Fed. 

The help is sorely needed. Given the high rate of home foreclosures today, the gigantic debt loads consumers are carrying and the realization that their retirement security rests solely on their ability to save and invest wisely, it's no wonder workers feel overwhelmed. 

Financial stress is a "rampant problem with people today who don't know how to manage their personal finances," Mr. Smith said. "Then you're asking for salary advances and borrowing from your retirement plan." 

The result? 

"Financially unwell employees do not make the best decisions for themselves or their employers," Mr. Garman said. 

He's president of the Personal Finance Employee Education Foundation, a not-for-profit organization that educates employers on the bottom-line benefits of workplace financial education. 

To be effective, a good financial literacy program should help people practice behaviors that over time result in positive changes in their financial lives, Mr. Garman said. 

"The changes include increases in assets, decreases in liabilities, increases in net worth, decreases in financial distress, increases in financial well-being, being on track for a financially successful retirement and being prepared to legally transfer assets to beneficiaries," he said. 

Of those workers who contribute to a 401(k), 70 percent aren't saving enough for a financially successful retirement, Mr. Garman said. 

"The lack of financial literacy spending plans, credit management and savings is the major reason why employees do not save for retirement," he said. 

Helping employees achieve financial peace of mind is invaluable. When you consider how long people spend at work these days, what better setting to educate them? 

If successful, employers will see less absenteeism, less work time used to deal with personal finances and improved employee health, Mr. Garman said. 

"Then you have a more secure, more happy employee who is able to focus on the job because everything else is under control," Mr. Smith said. 

ABOUT THE SEMINAR 

•The workplace financial education seminar will be from 8:30 a.m. to 2 p.m. Friday, Sept. 21, at the Dallas Fed, 2200 N. Pearl St. 

•The cost is $85 and includes a continental breakfast and lunch. 

•For more information, contact Soraya Anderson at the Dallas Fed by calling 1-800-333-4460, ext. 25377, or by e-mail at soraya.anderson @dal.frb.org. 

•The Web site of the Personal Finance Employee Education Foundation is www.personalfinance foundation.org/index.html 

•To find out what your personal financial well-being score is, go to www.educated investor.com and answer the questions. 

